
 
 

Anti-Discrimination Policy  
 
CEE Centre for Young Black Professionals (“CEE”) believes in the uniqueness and potential of 
every individual, and values diversity as an asset to the organization, our society and 
community life. We strive to ensure that every staff person, student, client, board member, 
community member and volunteer feels welcome and respected at CEE. 
 
The objectives of this policy are to:  

● Make sure that staff,  Board members, volunteers, students, clients, community 
members, contractors and partners of CEE are aware that discrimination is an 
unacceptable practice and is incompatible with the standards and values of this 
organization, as well as being a violation of the law 

● Set out the types of behaviour that may be considered unacceptable and in violation of 
this policy. 

 

1. The CEE Approach 
CEE is non-discriminatory in its practices and policies, and takes an active role to eliminate 
discrimination on the basis of race, ancestry, place of origin, skin colour, ethnic origin, 
citizenship, creed, religion, age, gender identity, gender expression, sexual orientation, marital 
status, family status (including pregnant and breastfeeding), health status, job position, 
economic status, disability, receipt of public assistance, record of offences, or physical 
attributes and appearance. 

● This includes any improper behaviour by a Board Member, employee, partner, 
volunteer, or program participant that is directed at and is offensive to another program 
participant, volunteer, partner, employee, or Board member at CEE 

● The right to freedom from discrimination extends to all program participants, 
volunteers, employees, clients, partners, Board members, and community members. 

● It is also unacceptable for Board members, employees, volunteers, program 
participants, clients, partners, or community members to engage in discrimination when 
dealing with program participants, staff, or with others with whom they have 
professional dealings, such as suppliers or service providers. This also includes social 
media-related conduct that could be seen as harassment or discrimination. 

 
CEE is committed to a comprehensive strategy to address discrimination, including: 

https://laws-lois.justice.gc.ca/eng/acts/h-6/page-1.html


● providing training and education to ensure everyone knows their rights and 
responsibilities; 

● regularly monitoring organizational systems for barriers relating to discrimination; 

● providing effective and fair complaints procedures; 
● promoting appropriate standards of conduct at all times. 

 
CEE will not tolerate discrimination of any kind by employees, Board members, students, 
volunteers, contractors or businesses supplying services to CEE. CEE programs and activities are 
to be conducted in a manner that respects diversity and individual rights to appropriate 
services. 
If a claim of discrimination is proven, after investigation of a complaint, disciplinary measures 
will be taken.  

● For staff this includes,  but is not limited to reporting discriminatory conduct to relevant 
authorities, and disciplinary action up to and including dismissal; 

● For  Board members, volunteers, program participants, students,  and clients this 
includes, but is not limited to reporting discriminatory conduct to relevant authorities,  
suspension or termination of volunteer privileges and  suspension or expulsion from CEE 
programs ; 

● For partners, contractors or businesses supplying services, this includes, but is not 
limited to reporting discriminatory conduct to relevant authorities and, pending the 
outcome of an investigation, suspending business interactions or terminating the 
business relationship. 

 

2. Roles and Responsibilities 
All persons present in CEE are expected to uphold and abide by this policy, by refraining from 
any form of harassment or discrimination, and by cooperating fully in any investigation of a 
harassment or discrimination complaint. 
 
Board Members, Managers and supervisors have the additional responsibility to act 
immediately on observations or allegations of harassment or discrimination. Managers and 
supervisors are responsible for creating and maintaining a harassment- and discrimination-free 
organization and should address potential problems before they become serious. 
 

3. Definitions1 

Discrimination: Unfair or prejudicial treatment of individuals or groups on the basis of grounds 
listed in Section 1. Discrimination, whether intentional or unintentional, has the effect of 
preventing or limiting access to opportunities, benefits, or advantages that are available to 
other members of society. It is not a discriminatory practice for a person to adopt or carry out a 
special program, plan or arrangement designed to prevent, eliminate or reduce disadvantages 
that are likely to be suffered by any group of individuals when those disadvantages would be 
based on or related to the prohibited grounds of discrimination. 

 
1 Definitions are based on those use by the Ontario Trillium Foundation, https://otf.ca/ 

https://otf.ca/


 
Diversity: The presence of a wide range of human qualities and attributes within a group, 
organization, or society. The dimensions of diversity include, but are not limited to, ancestry, 
culture, ethnicity, gender, gender identity, language, physical and intellectual ability, race, 
religion, sex, sexual orientation, and socio-economic status. 
 
Equity: A condition or state of fair, inclusive, and respectful treatment of all people. Equity does 
not mean treating people the same without regard for individual differences. 
 
Family Status: Spouse or spousal equivalent, children, parents or siblings. 
 
Inclusion: The situation in which individuals or communities (both physical and demographic) 
are fully involved in the society in which they reside, including the economic, social, cultural and 
political dimensions of that society. 
 
Organizations with limited affiliations: Organizations that meet the needs of specific 
populations – including youth or senior’s groups, cultural associations, Legions, faith-based 
groups. 
 
Religious Entities: organizations set up for the observation of religious beliefs. Examples would 
include churches, temple, mosques, and synagogues. 
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